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Recapitulatio:

o Recenziranje-kamen temeljac u naučnom procesu!

“It is the method by which grants are allocated, papers published, academics 

promoted, and Nobel prizes won” (Smith, R. Peer review: A flawed process at the 

heart of science and journals. J.R.Soc. Med. 2006, 99, 178–182) 

o Nedovoljno vrednovan (zanemaren) faktor razvoja celokupne nauke

o Odobrenje od recenzenata za razmenu naučnih informacija je jedan od 

najsnažnijih izraza profesionalnog priznanja pojedinaca/grupe i instrument 

društvene kontrole u naučnoj zajednici (Daffidof F. Improving peer review: who's 

responsible? BMJ 2004; 328 doi: https://doi.org/10.1136/bmj.328.7441.657)

o RECENZIRANJE-odgovornost uz ulaganje velikog truda i rada koji ustvari niko ne 

vidi!

https://doi.org/10.1136/bmj.328.7441.657


“publish or perish”

https://www.elsevier.com/connect/elsevier-publishing-a-look-at-the-

numbers-and-more

“salami slicers”

“21st Century Science Overload”

In 2017 estimated that 2 million scientific reports are published annually, 

(https://clarivate.com/blog/category/science-research-connect)



• Druga strana sve većeg pritiska da se objavljuje je sve veći 
pritisak da se recenzira !!!

• Urednicima je sve teže da pronađu recenzente-izbor recenzenta
uzimajući u obzir kvalifikacije, izbegavajući sukobe interesa, a 
zatim ga treba MOTIVISATI da prihvati da recenzira

•

dramatično usporavanje naučne komunikacije

POTENCIJALNI RECENZENTI-pripadnici akademske

zajednice sa nebrojenim obavezama!!!

In 2015 according to the survey conducted by Wiley, 
twenty‐two million researcher hours is spent reviewing for the 

top 12 producing publishers 

(Warne 2016  doi:10.1002/leap.1002)



Motivacija da recenziramo:

• obezbeđivanje naučnog integriteta/identiteta-poziv
da recenziramo znači da smo prepoznati kao
stručnjak za određenu oblast

• osećaj profesionalne obaveze-„recenziram tuđe
radove, a drugi recenziraju moje“ (Quid pro quo)

• želja da ostanemo u toku sa dostupnom literaturom-
Pomaže nam da budemo bolji autori!!!

• želja za napretkom u karijeri (kvalitativni kriterijum
za napredovanje)

„Is Peer Review a Thankless Task ?"

Plaćanje recenziranja ? Nije mit ! 
New England Journal of Medicine,

American Economic Association ... 

anketa 2015. godine među više od 5000 

recenzenata časopisa BioMed Central 

(BMC), Springer and Springer Open 

(https://www.socialsciencespace.com/20

16/09/recognition-peer-review-whos/

prihvatanje recenziranja na

osnovu ekpertize, ne očekivane nagrade!

http://a-c-elitzur.co.il/uploads/articlesdocs/PeerReview1.pdf
http://www.aeaweb.org/aea_journals.php
https://www.socialsciencespace.com/2016/09/recognition-peer-review-whos/


According to the results of survey among all journals published by Wiley 

in 2015, the conversion rate of reviewer invitations to acceptances has 
dropped by at least 5% over the past 5 years. (Warne 2016  doi: 

10.1002/leap.1002)

The burden of peer reviewing falls disproportionately on the established 

powerhouses of research in the US and Europe, since researchers from 

Asia, Africa and South America are more rarely called upon to act as 

peer reviewers (Warne 2016  doi: 10.1002/leap.1002, 

https://www.theguardian.com/science/2017/jun/01/peer-review-is-

essential-to-good-science-its-time-to-credit-expert-reviewers))

Ipak, izgleda da to nije dovoljno...

ne postoji adekvatna kompenzacija…



PREPOZNAVANJE DRUŠTVENOG ZNAČAJA 

VRŠENJA RECENZIJE I VREDNOVANJA 

RECENZENATA

podsticajni programi

velikih izdavača i posebnih

web platformi

• dobijanje povratne informacije od urednika šta 
se dalje dogodilo sa radom

• ocena kvaliteta recenzije od strane urednika

• navođenje imena recenzenata na sajtu časopi

• sertifikati za recenzente
• ...



Individualne 

zahvalnice

Časopisi sa 

otvorenim 

pristupom-

rad prati

izveštaj

Popust pri 

plaćanju 

troškova

Online 

treninzi za 

mlade 

recenzente



Primer kako izgleda
dobra recenzija sa

visokom PEQ  

ocenom u 

Peerage of Science 



"My Elsevier Reviews Profile aims to create a standard 

way of recording and acknowledging reviewers 

contribution in high quality scientific publication.“

https://www.reviewerrecognition.

elsevier.com/

Godišnji 

izveštaji o 

aktivnosti 

(arhiva 5 

godina)

Popust pri 

plaćanju 

WebShop 

and 

BookStore

Urednici 

dodeljuju 

sertifikate 

IZVRSNOSTI

PEERfull

https://www.elsevi

er.com/connect/r

eviewers-

update/peer-

review-using-

todays-

technology



http://www.springer.com/authors/manuscript

+guidelines?SGWID=0-40162-6-1386841-0



Lista 

recenzenata 

u prvom 

godišnjem 

broju

Besplatan 

pristup 

časopisu

Individualne 

zahvalnice



Od 2013. https://publons.com/home/ "Our mission is to speed up research by harnessing 

the power of peer review"

CILJ:

Recenziranje 

pretvoriti u 

merljiv 

pokazatelj 

stručnosti  i 

doprinosa 

pojedinačnih 

istraživača u 

oblasti kojom 

se bave

Javno 

prikazivanje 

sveukupne 

aktivnosti jednog 

recenzenta



Sentinel /sentin(ə)l/ 

Noun: 'A soldier or guard whose job it is to stand 

and keep watch.

Expert peer reviewers are the Sentinels of Science. 

They protect the world from false findings that 

could set back advances in human knowledge 

by decades. When researchers are committed to 

peer review, we discover cures, develop 

innovative technologies and realise human 

potential faster.

• Top 10% of reviewers for each discipline

• Top 3 overall contributors to peer review

• Top 3 peer review contributors from the 

top five reviewing countries (by number)

• Top 3 contributing editors (most 

manuscripts handled, by number)

• Top 3 recognition advocates (top 3 

editors that have invited reviewers to add 

a review record to Publons).



Graduates of the Publons Academy will:

Break into the world of expert peer reviewers

Overcome fears about performing their first 

pre-publication reviews

Fully understand how the peer review process 

works

Have reviewed published papers in their area 

of expertise

Be endorsed by their supervisor

Connect with editors at relevant journals

Februar 2017

„ The establishment of the Publons

Academy is a key step in helping to 

ensure reviewers have access to 

rigorous training for this task of truth-

seeking."

https://publons.com/community/academy/



• Is it healthy for the advancement of science that academics review three or more papers per
week?
• Is it worth to reward this frenzy over peer-reviewing more and more papers and try to excel in 

yet another metric imposed on us?
• Is there a need to control the profiles of the world’s top reviewers in platforms like Publons and 
the journals for which they review in order to avoid that the places high up in the list are often 
populated by inexperienced academics reviewing for predatory journals?
• Can one still be considered an academic if their full-time job is reviewing other people’s 

papers? 
• Is the current peer-reviewing system best suited to meet the future challenges of academic 
publishing with impressive annual growth rates of papers produced? 

Publications 2019, 7, 15, doi:10.3390/publications7010015



https://www.reviewercredits.com/

Prepoznavanje 

doprinosa 

recenzenata 

kroz  "kredite"



http://about.scienceopen.com/peer-review-guidelines/

Javno i otvoreno

“post publication 

recenziranje

Za recenzentski

izveštaj (uz 

određeni nivo 

ekspertize) se 

dobija Cross Ref 

DOI



https://peerreviewweek.wordpress.com/

https://peerreviewweek.wordpress.com/about/logos_aaup_black_large/
https://peerreviewweek.wordpress.com/about/logos_aaup_black_large/
https://peerreviewweek.wordpress.com/about/basic-cmyk/
https://peerreviewweek.wordpress.com/about/basic-cmyk/
https://peerreviewweek.wordpress.com/about/amrc/
https://peerreviewweek.wordpress.com/about/amrc/
https://peerreviewweek.wordpress.com/about/aries_systems_logo_4c/
https://peerreviewweek.wordpress.com/about/aries_systems_logo_4c/
https://peerreviewweek.wordpress.com/about/editage/
https://peerreviewweek.wordpress.com/about/editage/
https://peerreviewweek.wordpress.com/about/edoffice-hires-logo_crop/
https://peerreviewweek.wordpress.com/about/edoffice-hires-logo_crop/
https://peerreviewweek.wordpress.com/about/els_ns_logo_2c_rgb/
https://peerreviewweek.wordpress.com/about/els_ns_logo_2c_rgb/
https://peerreviewweek.wordpress.com/about/emerald/
https://peerreviewweek.wordpress.com/about/emerald/
https://peerreviewweek.wordpress.com/about/f1000/
https://peerreviewweek.wordpress.com/about/f1000/
https://peerreviewweek.wordpress.com/about/fems-master-logo-web/
https://peerreviewweek.wordpress.com/about/fems-master-logo-web/
https://peerreviewweek.wordpress.com/about/inasp/
https://peerreviewweek.wordpress.com/about/inasp/
https://peerreviewweek.wordpress.com/about/informa/
https://peerreviewweek.wordpress.com/about/informa/
https://peerreviewweek.wordpress.com/about/prc_stacked_with_type/
https://peerreviewweek.wordpress.com/about/prc_stacked_with_type/
https://peerreviewweek.wordpress.com/about/ohri/
https://peerreviewweek.wordpress.com/about/ohri/
https://peerreviewweek.wordpress.com/about/cprhizbwiai6rrk/
https://peerreviewweek.wordpress.com/about/cprhizbwiai6rrk/
https://peerreviewweek.wordpress.com/about/orcid_logo_with_tagline_svg/
https://peerreviewweek.wordpress.com/about/orcid_logo_with_tagline_svg/
https://peerreviewweek.wordpress.com/about/osa_primary-logo_150dpi_rgb/
https://peerreviewweek.wordpress.com/about/osa_primary-logo_150dpi_rgb/
https://peerreviewweek.wordpress.com/about/peere/
https://peerreviewweek.wordpress.com/about/peere/
https://peerreviewweek.wordpress.com/about/blue_white/
https://peerreviewweek.wordpress.com/about/blue_white/
https://peerreviewweek.wordpress.com/about/40_sage-publishing-logo_150ppi_rgb-2/
https://peerreviewweek.wordpress.com/about/40_sage-publishing-logo_150ppi_rgb-2/
https://peerreviewweek.wordpress.com/about/scienceopen-logo-2/
https://peerreviewweek.wordpress.com/about/scienceopen-logo-2/
https://peerreviewweek.wordpress.com/about/sas_linear_logo_rgb_150x60mm-2/
https://peerreviewweek.wordpress.com/about/sas_linear_logo_rgb_150x60mm-2/
https://peerreviewweek.wordpress.com/about/sn_logo/
https://peerreviewweek.wordpress.com/about/sn_logo/
https://peerreviewweek.wordpress.com/about/group-logo-blue/
https://peerreviewweek.wordpress.com/about/group-logo-blue/
https://peerreviewweek.wordpress.com/about/rs_new-logo_stacked_mono/
https://peerreviewweek.wordpress.com/about/rs_new-logo_stacked_mono/
https://peerreviewweek.wordpress.com/about/wiley_wordmark_black/
https://peerreviewweek.wordpress.com/about/wiley_wordmark_black/


Od 2015. godine je uvedeno 

dodavanje recenzentske

aktivnosti ORCID profilu! 



www.peere.org

TD COST Action TD1306



• stičemo recenzentsko iskustvo – nijedan seminar o recenziranju od nas 
neće napraviti iskusne recenzente, to moramo sami!

• budemo u toku sa novim idejama i istraživanjima i sa literaturom iz 
oblasti

• osetimo da smo prepoznati kao stručnjaci u svojoj oblasti
• unapređujemo svoj rad kao autora
• budemo odgovorni i izvršavamo svoju profesionalnu obavezu
• utičemo na smer razvoja svoje naučne oblasti
• doprinesemo razvoju svoje naučne oblasti

Odbijanjem 

da 

recenziramo 

propuštamo 

da...



Hvala na pažnji!

“One old fashioned way to acknowledge peer 

reviewers that shouldn’t be left out is simply saying 

THANK YOU!”

http://kobson.nb.rs/upload/documents/Kako_recenzirati_nau_ni_rad.pdf

http://www.shd.org.rs/JSCS/Vol79/No12/10_6057_4688.pdf

http://www.aupresses.org/images/stories/documents/bppr_booklet_web_042016.pdf


